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53 5576257 PERFORMANCE OR PRODUCTION OR WORK OR SERVICE OR OBJECTIVES 
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10/3, K/5 (Item 5 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts . reserv. 

0015272970 - Drawing available 
WPI ACC NO: 2005-623091/200564 
XRPX Acc No: N2005-511480 

Temporary employee evaluation system corrects evaluated paraimeters of 
employee such as technical and performance capabilities, humanity and work 
attitude and selects temporary employee according to requirement of 
customer company 

Patent Assignee: E TECH KK (ETEE-N) 

Inventor: ARAI M; KATSUNO A; KONUMA S; MATSUMOTO K; ONO K; OTSUKI M 
Patent Family (1 patents, 1 countries) 
Patent Application 

Number Kind Date Number Kind Date Update 

JP 2005235126 A 20050902 JP 200446972 A 20040223 200564 B 

Priority Applications (no., kind, date): JP 200446972 A 20040223 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

JP 2005235126 A JA 15 3 

. . .NOVELTY - An evaluation unit receives parameter such as technical and 
performance capabilities, humanity and work attitude of employee and 
evaluates the en^loyee work level and potential and provides to a 
customer examination unit of customer company. A correction unit corrects 
the evaluated parameters using the target evaluation criteria and 
selects temporary employee according to the requirement of the company. 

Class Codes 

International Classification (Main) : G06F-017/60 



10/3, K/7 (Item 7 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts. reserv. 
0014734914 

WPI ACC NO: 2005-082535/ 
XRPX Acc No: N2005-072428 

Personal achievement check system and method 

Patent Assignee: HONGFUJIN PRECISION IND SHENZHEN CO LTD (HONG-N) 

Inventor: GUO X; XIAO Z; YE B 

Patent Family (1 patents, 1 countries) 

Patent Application 

Number Kind Date Niimber Kind Date Update 

CN 1536517 A 20041013 CN 2003114164 A 20030405 200510 B 

Priority Applications (no., kind, date): CN 2003114164 A 20030405 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

CN 1536517 A ZH 0 

...and a performance reportproducing module. The tracing module traces the 
actual parts processing state; the personnel performance examining 
module makes performance examination and analysis according to working 
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time, job standard reaching rate and job quality; the performance report 

producing module makes the above data into report forms. The examining 
system has many client. . . 

Class Codes 

International Classification (Main) : G06F-017/60 
(Additional/Secondary) : G06F-009/40 



10/3, K/8 (Item 8 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts. reserv. 

0014381043 - Drawing available 
WPI ACC NO: 2004-570089/200455 
XRPX ACC No: N2004-450855 

Employee performance managing method for customer management service 
provider, involves generating and displaying performance grade of en^loyee 
based on collected <iuantitative and qualitative data characterizing 
employee 

Patent Assignee: NEWMAN N (NEWM-I) ; OLSEN T D (OLSE-I) ; ROYALL M 

(ROYA-I); SCHULZE T (SCHU-I); WHITACRE C (WHIT-I) ; WHITE R (WHIT-I) 
Inventor: NEWMAN N; OLSEN T D; ROYALL M; SCHULZE T; WHITACRE C; WHITE R 
Patent Family (1 patents, 1 countries) 
Patent Application 

Number Kind Date N\imber Kind Date Update 

US 20040138944 Al 20040715 US 2002397651 P 20020722 200455 B 

US 2003624283 A 20030722 

Priority Applications (no., kind, date): US 2002397651 P 20020722; US 
2003624283 A 20030722 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

US 20040138944 Al EN 26 17 Related to Provisional US 2002397651 

. . .NOVELTY - The method involves collecting quantitative data that includes 
an attendance score generated by comparing time keeping information with 
an assigned schedule and an attendance target of an employee. Qualitative 
data input characterizing the employee performance is collected. A 
performance grade is generated based on the quantitative and the 
qualitative data. . . 

Class Codes 

International Classification (Main) : G06F-017/60 



10/3, K/9 (Item 9 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts. reserv. 

0014109663 - Drawing available 
WPI ACC NO: 2004-293971/ 
XRPX ACC No: N2004-233488 

Mult i -perspective enterprise management method involves selecting subset o£ 
project work records based on predetermined filtering criteria, £or 
generating enterprise report 

Patent Assignee: TANAKA M (TANA- I) 
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Inventor: TANAKA M 

Patent Family (1 patents, 1 countries) 
Patent Application 

Number Kind Date Number Kind Date Update 

US 20040054562 Al 20040318 US 2002245668 A 20020916 200427 B 

Priority Applications (no., kind, date): US 2002245668 A 20020916 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

US 20040054562 Al EN 13 7 

Class Codes 

International Classification (Main) : G06F-017/60 
Original Publication Data by Authority 



Original Abstracts: 

...into a set of project specific work records; selecting a subset of the 
project specific employee work records using a predetermined set of 
filtering criteria ; and generating an enterprise report from the 
selected subset of work records. The method also discloses: completing a 
set of . . . 

. . .having a uniform format; partitioning the project work record by 
employee into a set of employee specific work records; selecting a 
subset of the eniployee specific employee work records using a 
predetermined set of filtering criteria ; and generating an enterprise 
report from the selected subset of work records. The system discloses some 
means for effecting the... 
Claims: 

...into a set of project specific work records ; selecting a subset of the 
project specific employee work records using a predetermined set of 
filtering criteria ; andgenerating an enterprise report from the 
selected subset of work records. 



10/3, K/12 (Item 12 £rom file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts . reserv. 

0012795921 - Drawing available 
WPI ACC NO: 2002-651722/ 
XRPX Acc No: N2002-516314 

Performance evaluation progreun £or organization, corrects average and 
standard deviation of performance indication values of workers with 
respect to reference values 

Patent Assignee: ETONA KK (ETON-N) 
Inventor: KOBAYASHI M 

Patent Family (1 patents, 1 countries) 
Patent Application 

Niimber Kind Date Number Kind Date Update 

JP 2002236787 A 20020823 JP 200133275 A 20010209 200270 B 

Priority Applications (no., kind, date): JP 200133275 A 20010209 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

JP 2002236787 A JA 10 7 
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Performance evaluation program for organization, corrects average and 
standard deviation of performance indication values of workers with 
respect to reference values 

Class Codes 

International Classification (Main) : G06F-017/60 



10/3, K/14 (Item 14 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts. reserv. 

0011143795 - Drawing available 
WPI ACC NO: 2002-080690/ 
XRPX Acc No: N2002-060106 

Personnel management system evaluates employee 's efficiency from 
evaluation data which is input based on common human-affairs evaluation 
criteria 

Patent Assignee: INITIA CONSULTING KK (INIT-N) 
Inventor: NIBU H 

Patent Family (1 patents, 1 countries) 
Patent Application 

Number Kind Date Number Kind Date Update 

JP 2001331619 A 20011130 JP 2000148429 A 20000519 200211 B 

Priority Applications (no., kind, date): JP 2000148429 A 20000519 

Patent Details 

Number Kind Lan Pg Dwg Filing Notes 

JP 2001331619 A JA 9 3 

Personnel management system evaluates employee 's efficiency from 
evaluation data which is input based on common human-affairs evaluation 
criteria 

...11) is connected to host computer (20) with a memory (22). Input 
terminals (30) input evaluation data of an employee (E) , based on common 
human-affairs evaluation criteria . The efficiency of the employee 
is evaluated by a processor (23), using the input evaluation data. The 
process result is stored in the memory and output by output terminals. 

Class Codes 

International Classification (Main) : G06F-017/60 



10/3, K/16 (Item 16 from file: 350) 

DIALOG (R) File 350:Derwent WPIX 

(c) 2006 The Thomson Corporation. All rts. reserv. 

0010356191 - Drawing available 
WPI ACC NO: 2000-671820/200065 
XRPX Acc No: N2000-497987 

Human performance factor quantification involves re-evaluating standard 
whenever standard is not achieved by employee, and replacing standard with 
new standard to allow improvement in similar skill area 

Patent Assignee: EXECUTING THE NUMBERS INC (EXEC-N) 
Inventor: IBARRA D 

Patent Family (1 patents, 1 countries) 
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Patent 
Niimber 
US 6119097 



Kind 
A 



Application 
Date Number 
20000912 US 1997978532 



Kind Date Update 
A 19971126 200065 B 



Priority Applications (no 



kind, date) : US 1997978532 A 19971126 



Patent Details 

Number 

US 6119097 



Kind 
A 



Lan 
EN 



Pg Dwg Filing Notes 
22 13 



Alerting Abstract ...NOVELTY - An employee 's job performance is 

periodically monitored to determine if it is improving, by the updated 
rating of a quantifiable and objective staoidard which is re- evaluated 
whenever the standard is not achieved. The standard is replaced with a 
new quantifiable and objective standard which is selected to improve the. . . 
. . .performance, are identified and recorded in a computer system. A rating 
scale with an acceptable rating value and an unacceptable rating value 
at opposite ends is assigned to the standard , and is utilized to 
determine where the employee 's performance stands. At least one 
quantifiable and objective activity is identified and assigned to the 
employee if the employee receives an unacceptable rating . An INDEPENDENT 
CLAIM is also included for a human performance factor quantification system 



Class Codes 

International Classification (Main) : G06F-015/18 
Original Publication Data by Authority 



Claims: 

...2) identifying and recording in the computer system the at least one 
quantifiable and objective standard which is determined to be at least a 
partial measure of the job performance; (3) determining if the employee 
needs to improve performance of the at least one quantifiable and 
objective standard by the steps of: (a) assigning in the computer system a 

rating scale to the at least one quantifiable and objective standard , 
wherein the rating scale has at opposite ends an acceptable rating value 
and an unacceptable rating value, and(b) utilizing the rating scale to 
determine where the employee ' s performance stands in relation to the at 
least one quantifiable and objective standard by assigning and recording 
in the computer system a rating value; (4) identifying and assigning the 
at least one quantifiable and objective activity to the employee if the 
employee receives at least a partially unacceptable rating relative to 
the at least one quantifiable and objective standard ; (5) periodically 
determining whether the employee 's job performance is improving as 
determined by an updated rating of the at least one quantifiable and 
objective standard as recorded in the computer system; (6) re-evaluating 
the at least one quantifiable and... 



10/3, K/21 (Item 21 from file: 347) 

DIALOG (R) File 347:JAPIO 

(c) 2006 JPO & JAPIO. All rts. reserv. 

05559590 **Image available** 

WORK INDICATION AND SUPPORT SYSTEM ACCORDING TO DOCUMENT 

PUB. NO.: 09-174390 [JP 9174390 A] 

PUBLISHED: July 08, 1997 (19970708) 
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INVENTOR (s) : 



HONJO SHIGEAKI 



KUWAJIMA SHUJI 
IMOTO KOICHI 
URAGAMI TAKEHISA 
MOTOKI KOHEI 
INOUE MICHIHIRO 



APPLICANT(s) : FUJITSU LTD [000522] (A Japanese Company or Corporation), JP 



(Japan) 

NIPPON STEEL CORP [000665] (A Japanese Company or 
Corporation) , JP (Japan) 

SHINNITTETSU JOHO TSUSHIN SYST KK [000000] (A Japanese 
Company or Corporation) , JP (Japan) 



INTL CLASS: B23Q-041/08; B23P-021/00; G05B-023/02; G06F-017/60 

ABSTRACT 

PROBLEM TO BE SOLVED: To reduce load applied to a worker at a production 
spot and surely provide a proper work standard document by receiving a 
retrieved worlc standard document , transmitting it to eacli corresponding 
step terminal unit, and providing delivering means for presentation to... 
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APPL . NO . : 
FILED: 



07-333195 [JP 95333195] 
December 21, 1995 (19951221) 



10/AN,AZ,TI/1 (Item 1 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0016061260 

Personnel performance evaluation system has computer executing software to 
display screen which generates written reports based on input from 
evaluator user 

Original Titles: 

Method and apparatus for personnel evaluation 
METHOD AND APPARATUS FOR PERSONNEL EVALUATION 
METHODE ET SYSTEME D' EVALUATION DU PERSONNEL 

Local Applications (No Type Date) : US 200550258 A 20050201; WO 2006US3578 
A 20060201 

Priority Applications (no., kind, date): US 200550258 A 20050201 



10/AN,AZ,TI/2 (Item 2 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0015656477 

Intelligence report generation method for report on company product from 
online data, involves analyzing speaker attribute and semantic attributes 
of data captured from information service, to generate processed 
information 

Original Titles: 

Systems and methods for developing intelligence from information existing 
on a network 

Local Applications (No Type Date) : US 2004607230 P 20040903; US 

2005219975 A 20050906 
Priority Applications (no., kind, date): US 2004607230 P 20040903; US 

2005219975 A 20050906 



10/AN,A2,TI/3 (Item 3 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0015570236 

Employee evaluating and managing method for use in outsourcing company, 
involves comparing performance values of exr^loyee to determine relative 
performance value, and determining incentive for employee based on 
determined value 

Original Titles: 

System and method for evaluating and managing the productivity of employees 
SYSTEM AND METHOD FOR EVALUATING AND MANAGING THE PRODUCTIVITY OF EMPLOYEES 
SYSTEME ET PROCEDE PERMETTANT D ' EVALUER ET GERER LA PRODUCTIVITE DES 
EMPLOYES 

Local Applications (No Type Date): US 2004901256 A 20040726; WO 

2005US26098 A 20050722 
Priority Applications (no., kind, date): US 2004901256 A 20040726 



10/AN,AZ,TI/4 (Item 4 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 
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0015332967 

Customer service evaluation providing method £or mystery shopper, involves 
recording a shopper's communication, permitting shopper to complete 
shopping report, and permitting entity to access completed report 

Original Titles: 

METHOD AND SYSTEM FOR EVALUATION SHOPPING 

Local Applications (No Type Date) : US 2005908312 A 20050506 
Priority Applications (no., kind, date): US 2005908312 A 20050506 



10/AN,AZ,TI/5 (Item 5 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts . reserv. 

0015272970 

Temporary employee evaluation system corrects evaluated parameters of 
employee such as technical and performance capabilities, hximanity and work 
attitude and selects temporary employee according to requirement of 
customer company 

Local Applications (No Type Date) : JP 200446972 A 20040223 
Priority Applications (no., kind, date): JP 200446972 A 20040223 



10/AN,AZ,TI/6 (Item 6 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0014774842 

Method for image -wise setting a standard operating speed for operating step 
in industrial work process , involves confirming whether image of 
accelerated work process has maximum speed, to obtain standardized 
class-one operation element 

Original Titles: 

Method for setting image for standard operating speed, and method for 
finding evaluation value with image of evaluation subject data based on 
standard operating speed 

METHOD FOR SETTING IMAGE FOR STANDARD OPERATING SPEED, AND METHOD FOR 
FINDING EVALUATION VALUE WITH IMAGE OF EVALUATION SUBJECT DATA BASED ON 
STANDARD OPERATING SPEED 

PROCEDE DE REGLAGE D' IMAGE POUR VITESSE D ' EXPLOITATION STANDARD, ET PROCEDE 
DE DETERMINATION DE VALEUR D ' EVALUATION AVEC IMAGE DE DONNEES DE SUJET 
D' EVALUATION REPOSANT SUR CETTE VITESSE 

Local Applications (No Type Date): WO 2004JP10158 A 20040709; CN 

200480000869 A 20040709; WO 2004JP10158 A 20040709; JP 2005511592 A 
20040709; WO 2004JP10158 A 20040709; KR 2005716727 A 20050907; WO 
2004JP10158 A 20040709; US 2006521554 A 20060508 

Priority Applications (no., kind, date): JP 2003272627 A 20030709 



10/AN,AZ,TI/7 (Item 7 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0014734914 

Personal achievement check system and method 

Local Applications (No Type Date) : CN 2003114164 A 20030405 
Priority Applications (no., kind, date): CN 2003114164 A 20030405 
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10/AN,AZ,TI/8 (Item 8 from file: 350) 

DIALOG(R)File 350: (c) 2006 The Thomson Corporation. All rts . reserv. 

0014381043 

Employee performance managing method for customer management service 
provider, involves generating and displaying performance grade of employee 
based on collected quantitative and qualitative data characterizing 
employee 

Original Titles: 

Program performance management system 

Local Applications (No Type Date): US 2002397651 P 20020722; US 

2003624283 A 20030722 
Priority Applications (no., kind, date): US 2002397651 P 20020722; US 

2003624283 A 20030722 



10/AN,AZ,TI/9 (Item 9 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0014109663 

Multi -perspective enterprise management method involves selecting subset of 
project work records based on predetermined filtering criteria, for 
generating enterprise report 

Original Titles: 

Multi-perspective enterprise management tool 

Local Applications (No Type Date) : US 2002245668 A 20020916 
Priority Applications (no., kind, date): US 2002245668 A 20020916 



10/AN,AZ,TX/10 (Item 10 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0013267087 

Information systems relating method for public services, involves storing 
related request data, opinion data, personnel goal data and policy- 
evaluation data, to allow information system to refer stored data upon 
requirement 

Original Titles: 

INFORMATION SYSTEM ASSOCIATING METHOD 
Method of relating information systems 
Method of relating information systems 

Local Applications (No Type Date): US 2001941361 A 20010828; CA 2355782 
A 20010824; JP 2001193910 A 20010627; US 2001941361 A 20010828 

Priority Applications (no., kind, date): US 2001941361 A 20010828; JP 
2001193910 A 20010627 



10/AN,AZ,TI/11 (Item 11 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0013267062 

Employee management method in business orgemization, involves calculating 
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combined evaluation and planning factors £or employee £rom evaluation data 
and planning factors data received from each manager 

Original Titles: 

System and method for improved matrix management of personnel planning 
factors 

System and method for improved matrix management of personnel planning 
factors 

Local Applications (No Type Date) ; US 2001895883 A 20010629; US 

2001895883 A 20010629 
Priority Applications (no., kind, date): US 2001895883 A 20010629 



10/AN,AZ,TI/12 (Item 12 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts . reserv. 

0012795921 

Performance evaluation program for organization, corrects average and 
standard deviation of performance indication values of workers with 
respect to reference values 

Original Titles: 

PERSONNEL RATING PROGRAM 

Local Applications (No Type Date) : JP 200133275 A 20010209 
Priority Applications (no., kind, date): JP 200133275 A 20010209 



10/AN,AZ,TI/13 (Item 13 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0012706363 

Computerized identification of repeatedly malfunctioning equipment by 
assigning unique identifiers to equipment data and analyzing database to 
review logged malfunctions 

Original Titles: 

Method and system for identifying repeatedly malfunctioning equipment 
METHOD AND SYSTEM FOR IDENTIFYING REPEATEDLY MALFUNCTIONING EQUIPMENT 
PROCEDE ET SYSTEME SERVANT A IDENTIFIER DES ARTICLES D'EQUIPEMENT 
PRESENTANT DES DEFAILLANCES REPETEES 

Local Applications (No Type Date) : WO 2001US12978 A 20010420; WO 

2001US12978 A 20010420; MX 20028345 A 20020827; AU 2001255568 A 
20010420; WO 2001US12978 A 20010420; MX 20028345 A 20020827; AU 
2001255568 A 20010420 

Priority Applications (no., kind, date): US 2000258747 P 20001229 



10/AN,AZ,TI/14 (Item 14 from file: 350) 

DIALOG(R) File 350: (c) 2006 The Thomson Corporation. All rts. reserv. 

0011143795 

Personnel management system evaluates employee 's efficiency from 
evaluation data which is input based on common human-affairs evaluation 
criteria 

Original Titles: 

SYSTEM AND METHOD FOR TALENT MANAGEMENT 
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Local Applications (No Type Date) : JP 2000148429 A 20000519 
Priority Applications (no., kind, date): JP 2000148429 A 20000519 



10/AN,AZ,TI/15 (Item 15 £rom file: 350) 

DIALOG(R)File 350: (c) 2006 The Thomson Corporation. All rts . reserv. 

0011051469 

Eir^loyee performance rating method in large con^anies, involves perforxaing 
electronic soliciting and notifying approved raters automatically 

Original Titles; 

Verfahren zum Beurteilen der Leistung eines Angestelten 
Method of rating employee performance 
Methode d' evaluation de la performance d'un employe 
Method of rating employee performance 

Local Applications (No Type Date) : EP 2000308228 A 20000920; US 

1999437122 A 19991110 
Priority Applications (no., kind, date): US 1999437122 A 19991110 



10/AN,AZ,TI/16 (Item 16 from file: 350) 
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15/3, K/4 (Item 4 from file: 15) 

DIALOG(R) File 15:ABI/Inform{R) 

(c) 2006 ProQuest Inf o&Learning . All rts. reserv. 



01146234 97-95628 

Discovery of retained employees ' assessments ordered 

Anonymous 

IRS Employment Review n591 PP: SSS14-SSS15 Sep 1995 
ISSN: 0046-9246 JRNL CODE: RRR 
WORD COUNT: 821 

. . .TEXT: eight employees in the despatch facility of its engineering 
department redundant. The company adopted a selection process which it 
had agreed with the trade union. The selection criteria comprised 
length of service, period of absence during the last two years, the last 
two performance appraisals of each employee , disciplinary records and 
a five- element skills assessment. Mr Holloway was the employee ultimately 
selected for redundancy, and he complained of unfair dismissal. 

Mr Holloway challenged the way in which. . . 



15/3, K/11 (Item 11 from file: 15) 

DIALOG{R)File 15 : ABI/Inf orm(R) 

(c) 2006 ProQuest Inf o&Learning . All rts. reserv. 
00677524 93-26745 

Put high priority on job satisfaction 

Gaines, Harry 

Executive Excellence vlOnl PP: 8-9 Jan 1993 
ISSN: 8756-2308 JRNL CODE: EEX 
WORD COUNT: 1672 



. . .ABSTRACT: The process of improving job satisfaction must be highly 
individual and painstakingly specific. A key element is expectingd to 
enabling employees to communicate needs, values, problems, successes, and 
ideas to supervisors. An effective approach for improving employee job 
satisfaction involves both employees and managers in separately evaluating 

and ranking employees ' work skills. Employees can then identify 
and clarify their own values, objectives, and criteria for job 
satisfaction and compare them with the skills assessments and supervisors' 
assessments . 



15/3, K/12 (Item 12 £rom £ile: 15) 

DIALOG(R) File 15 : ABI/Inf orm (R) 

(c) 2006 ProQuest Inf o&Learning . All rts. reserv. 
00675565 93-24786 

Manage Pro boosts management skills 

Angus, Jeff 

InfoWorld vl5n9 PP; 81 Mar 1, 1993 
ISSN: 0199-6649 JRNL CODE: IFW 
WORD COUNT: 392 

. . .TEXT: job of management, such as tips on delegating responsibility. 

ManagePro is highly customizable, from what fields appear on forms to the 
terminology the program uses. In addition, you can select a management 
level that conforms to your own goals, from the relatively simple People 
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Manager (communicating goals and evaluating exciployees ) to the 
Integrated Performance Manager (People Manager with project management 
and high-level goal -setting responsibilities) . 

ManagePro can't manage for you, but if you fail to achieve adequate... 



15/3, K/13 (Item 13 £rom file: 15) 

DIALOG (R) File 15 : ABI/ Inform (R) 

(c) 2006 ProQuest Inf o&Learning. All rts . reserv. 

00562999 91-37353 

How to Promote Without Bias 

Cope, Thorn K. 

Nation's Business v79n8 PP: 40-41 Aug 1991 
ISSN: 0028-047X JRNL CODE: NAB 
WORD COUNT: 1190 

. . .TEXT: a current position as qualifications for being considered for 
promotion . ) 

Provided there are no discriminatory elements involved, an employer may 
establish preferences for considering candidates for promotion on the basis 
of documented , objective criteria . For example, a preferential listing 
might apply in this order : to employees in the work group where the 
opening exists; in the department where the opening exists; in related 
occupation. . . 



15/3, K/15 (Item 15 from file: 15) 

DIALOG (R) File 15 : ABI/Inf orm(R) 

(c) 2006 ProQuest Inf o&Learning . All rts. reserv. 
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A Content Validation Methodology, for Job Related Physical Performance Tests 

Hughes, Marie Adele; Ratliff, Ronald A.; Purswell, Jerry L.; Hadwiger, Joy 
Public Personnel Management vl8n4 PP: 487-504 Winter 1989 
ISSN: 0091-0260 JRNL CODE: PPM 

ABSTRACT: To provide an initial foundation for setting physical 
performemce personnel selection and evaluation criteria for the 

Oklahoma Department of Corrections, research involving job analysis and 
analysis of physical performance. . . 

...related physical performance tests (JR-PPT) and a general physical 
fitness test (G-PFT) . The field performance group consisted of 93 
convenience samples; a subsample of 27 from one cadet class... 



15/3, K/16 (Item 16 from file: 15) 
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(c) 2006 ProQuest Inf o&Learning. All rts. reserv. 
00107658 80-01513 

Conventional Compensation Plans: A Hindrance to Productivity 

Feeney, Edward J. 

Cost £c Management v53n5 PP: 44-46 Sep/Oct 1979 
ISSN: 0010-9592 JRNL CODE: RIA 

, . .ABSTRACT: traditional compensation systems is that they often penalize 
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desirable behavior and reward undesirable behavior. Statistics show that 
while employee wages rose some 10% in the past 11/2 years / there was. . . 



. . .performance will improve and that workers will just stay alive at their 
jobs. A key element in structuring an incentive system is to link rewards 
to a measurable improvement in employee performance and the setting of 
so-called performance target goals. Rewards must be frequent, and a 
feedback system must be employed to inform each employee how well he is 
measuring up to. . . 



15/3, K/18 (Item 1 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts . reserv. 

08125191 SUPPLIER NUMBER: 17391217 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Organizational development: how to improve cross- £\inctional teams, 
(includes related article) 

Chaudron, David 

HR Focus, v72, n8, pi (3) 

August, 1995 

ISSN: 1059-6038 LANGUAGE: English RECORD TYPE: Fulltext; Abstract 

WORD COUNT: 1711 LINE COUNT: 00142 

, . .ABSTRACT: for the teams across the organization, managers should have 
the following support systems: organizational structure, employee 
selection and performance appraisal criteria , and compensation. 



15/3, K/20 (Item 3 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

07499800 SUPPLIER NUMBER: 15694801 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

Two sides of the coin, (effective job appraisals) 

Sahl, Robert J. 

Small Business Reports, vl9, n8, p54(4) 
August, 1994 

ISSN: 0164-5382 LANGUAGE: ENGLISH RECORD TYPE: FULLTEXT; ABSTRACT 

WORD COUNT: 1545 LINE COUNT: 00123 

...ABSTRACT: process. Moreover, managers must establish the favorable 
condition for the performance review and employees must show managers how 
the latter 's behavior can affect the appraisal process. 



15/3, K/23 (Item 6 from file: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

06400219 SUPPLIER NUMBER: 1346963 8 (USE FORMAT 7 OR 9 FOR FULL TEXT) 

ManagePro boosts management skills. (Avantos Performance Systems 's project 
management program) (Software Review) (Evaluation) 

Angus, Jeff 

InfoWorld, vl5, n9, p81(l) 
March 1, 1993 

DOCUMENT TYPE: Evaluation ISSN: 0199-6649 LANGUAGE: ENGLISH 

RECORD TYPE: FULLTEXT; ABSTRACT 

WORD COUNT: 421 LINE COUNT: 00035 
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that conforms to your own goals, from the relatively simple People 
Manager (communicating goals and evaluating employees ) to the 
Integrated Performance Manager (People Manager with project management 
and high-level goal -setting responsibilities) . 

ManagePro can't manage for you, but if you fail to achieve adequate... 



15/3, K/26 (Item 9 £rom £ile: 148) 

DIALOG (R) File 148: Gale Group Trade & Industry DB 
(c)2006 The Gale Group. All rts. reserv. 

02941880 SUPPLIER NUMBER: 04751905 

Trust, perceived import£ince of praise and criticism, and work performance: 
an excuaination of feedback in the United States and England, (employee 
performance appraisals) 

Earley , P . Christopher 

Journal of Management, vl2, n4, p457(17) 
Wint, 1986 

ISSN: 0149-2063 LANGUAGE: ENGLISH RECORD TYPE: ABSTRACT 

. . .ABSTRACT: by 36 US and 36 English trainees in the heavy manufacturing 
industry. The field study evaluates relations among variables in a 
standard work setting where employees receive feedback reflecting 
their actual performance. For the second study, data are submitted through 
the questionnaire responses... 
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